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WHO WE ARE

AMAC is the only national, non-profit trade association dedicated to advancing the full participation
of minorities and women in employment and contracting opportunities throughout the aviation and
aerospace industries. AMAC concentrates on eliminating barriers to minority and women participation
in these industries and understands that diversity inclusion fuels innovation and is essential when
developing future airports. AMAC represents a diverse membership of airports, corporations, minority,
women-owned and disadvantaged business enterprises, and professionals within the aviation and
aerospace industries.
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MEMBERSHIP AMAC

LEVELS

MEMBER 2024

One of the most important investments one can make is to join AMAC. A strong, unified voice through
AMAC is the best opportunity to make a difference in diversity inclusion initiatives throughout the aviation
and aerospace industries.

Membership Cycle: May I, 2024-April 30, 2025
Enroliment Period: Open Enroliment Year-Round

Memberships are renewed annually for those who input their credit card or ACH information on file.
Membership benefits are effective upon receipt of full dues payment. All dues are in U.S. Dollars.

AIRP[IRT ANNUAL DUES

AMAC helps airports remain compliant with federal AIRPORT GROSS REVENUE ANNUAL DUES

Disadvantaged Business Enterprise (DBE), Airport

Concessions Disadvantaged Business Enterprise Small, SO - SI50M $2,500
(ACDBE) and Equal Employment Opportunity programs.
AMAC hosts DBE/ACDBE Liaison Officer & Program Medium, $I5IM = $350M $5,000

Administrators Trainings and serves as the voice
to Federal Aviation Administration (FAA) and U.S.
Department of Transportation (DOT) personnel when Large, S350M+ $7,500
addressing program challenges. AMAC also provides

a large qualified pool of DBES/ACDBESs interested in
business opportunities as well as women and minority
students and professionals seeking career opportunities
with airports.

» Open to Aviation Authorities and Airport Operators B Receives Two (2) Votes in the AMAC Annual Board

» Receives Eight (8) Employee Representatives of Directors Election

B”SINESS ANNUAL DUES

$500

Airports maintain a wide range of federally funded
contract opportunities that require a DBE component.
AMAC brings those opportunities through a robust online
AMAC Opportunity Center (Certification Directory and
Bid/Job Board), valuable networking experiences and
strategic business matchmaking opportunities.

» Open to Businesses Including ACDBE, DBE, MBE, » Receives One (I) Vote in the AMAC Annual Board of
SBE, WBE Businesses Engaged in or Seeking to Directors Election
Engage in Airport Businesses

» Receives Three (3) Employee Representatives
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MEMBERSHIP

LEVELS
CORPORATE

When it comes to running an effective supplier diversity

AMAC

MEMBER 2024

ANNUAL DUES

COMPANY GROSS REVENUE = ANNUAL DUES

program, AMAC serves as the source in locating
qualified minority and women-owned businesses to Small, SO - SI50M $2,000
fill concessions, construction, supplier and/or other
professional services contracts. AMAC also provides Medium, $I5IM = $350M $3,500
educational training focused on the airport environment
and business operations.

Large, $350M+ $6,000
» Open to All Businesses Engaged in or Seeking to » Receives Ten (I0) Employee Representatives

Engage in Airport Business That Exceed the U.S. » Receives Two (2) Votes in the AMAC Annual Board

Small Business Administration’s Small Business
Size Standard

INDIVIDUAL

AMAC connects airports and businesses to government
employees (city, state and federal), educational institutions

of Directors Election

ANNUAL DUES

$225

and individuals involved in administering, managing or promoting minority and women business participation
or employment. The relationships formed support identifying business opportunities as well as challenges

program administrators may face.

» Open to Employees from City, State and Federal
Government and Educational Institutions Involved in
Administering, Managing or Promoting Minority and
Women Business Participation or Employment in the
Aviation Industry =or=- Existing Airport, Business, and
Corporate level memberships who have reached their
allotted number of representatives and would need to
add additional members.

STUDENT

Searching for an internship to gain valuable industry
experience or a scholarship to offset tuition costs

can be overwhelming. AMAC connects students with
internship opportunities and provides scholarships to
students in aviation-related disciplines through the
AMAC Foundation. Student members also enjoy access
to view job opportunities in the AMAC Opportunity
Center (Certification Directory and Bid/Job Board). Most
importantly, students can form valuable professional
connections with airport officials, business owners

and more through AMAC vast, nationwide networking
opportunities.

» Existing Airport, Business, and Corporate level
memberships who have reached their allotted
number of representatives and would need to add
additional members.

» Receives One (I) Employee Representative

» Receives One (I) Vote in the AMAC Annual Board of
Directors Election

ANNUAL DUES

$25

» Open to Individuals Actively Enrolled Full-
Time in a High School, Undergraduate or
a Graduate Program. Your Valid School
Email Address is Required to Join. A Student
Identification Card May Be Requested for
Validation.

» Receives No Vote in the AMAC's Annual Board
of Directors Election
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MEMBERSHIP AMAC

BENEFITS

MEMBER 2024
» Professional Developmentand P Business Matchmaking
Educational Conferences Member Communications
» Regional Outreach Forums/ » Car Rental Discounts
Mlxers/S.ummlts N » Legislative Advocacy
> Networking Opportunities B Regulatory Activities The AMAC Airport Leadership
» AMAC Opportunity Center : ; Collective consists of minority
(Certification Directory and Bid/ > (éollab;rat'lve A!llanégs Airport CEOs and Directors,
Job Board) » Event egls‘traflon iscounts who seek to promote
» DBE/ACDBE Directory » Membership Directory diversity, equity and inclusion
» Connections Newsletter > M/W/SBE/AC/DBE Certification in employment at the Airport Director’s Level.
» Social Media Platforms A.55}stancg . www.amac-org.com/alc
» Association Health Plans > Digital/Print Advertising
AMAC Builds Careers is a multi-tier
AMAC professional development and
BUILDS engagement opportunity program
AMAC AIRPORT BUSINESS DIVERSITY CA ERS for AMAC members. This program
CONFERENCE is anchored by three segments:
AMAC's Annual Airport Business Diversity Conference continues to &) &) '5@ Internships, Mentorships and

Fellowships. AMAC is here to help

connect over 1,000 businesses, aviation professionals, government o . . .
aviation professionals grow in every phase of their careers.

officials and individuals from around the country to discuss various
subjects ranging from how to do business at airports to public policy www.amac-org.com/builds
issues impacting the entire aviation industry. This highly acclaimed

conference is the premier industry-wide event of the year—serving

as a hub for education, advocacy and networking opportunities

that promote diversity and inclusion in the aviation and aerospace F’ 22fnén,\?t?g:er?(;;ilgsgriLseiigf,rsung
industries. The conference offers airports, government agencies, /‘ professionals to the aviation
corporations and entrepreneurs the opportunity to cultivate new - industry through AMAC by focusing
relationships and expand their national presence through engaging AMAC EMERCING LEADERS ' direct engagement, increasing
and relevant educational and networking events.

AMAC membership involvement and educating emerging
www.amac-org.com/annualconference professionals on growth opportunities.

www.amac-org.com/amac-emerging-leaders
AMAC ECONOMIC OPPORTUNITY AND POLICY

FORUM

The AMAC Economic Opportunity and Policy Forum welcomes aviation

industry leaders, government officials and business representatives AmAc The AMAC Legends & Leapers

to Washington, DC to exchange ideas, share entrepreneurship best speaker series is a monthly
practices and seek innovation in diversity and inclusion initiatives L conversation between an aviation
throughout the aviation and aerospace industries. This forum pos - pos industry legend and an emerging
offers insights on airport economic opportunities, outlines AMAC's LEAPERS leader designed to showcase the
federal legislative agenda and includes panel discussions with key commonalities and differences in
Congressional and Administration leadership, plus DBE/ACDBE perspective on the aviation industry.

program updates.
www.amacforum.com

www.amac-org.com/legends-and-leapers

AMAC LEADERSHIP SUMMIT ON CAPITOL HILL

The AMAC Leadership Summit on Capitol Hill is a legislative-driven
summit in Washington, DC that is filled with optimal networking and
advocacy opportunities to voice opinions to decision-makers who can
create real change and help policymakers understand the challenges
and opportunities of operating in the aviation industry.

www.amac-org.com/leadershipsummit
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AMAC A
FOUNDATIDON THE AMAC

FOUNDATION

OPPORTUNITIES ON THE RISE

The AMAC Foundation works alongside AMAC and is dedicated to advancing minorities and women pursuing
careers in the aviation industry by developing educational programs and providing scholarships to students who
are emerging aviation professionals.

Established in 1997, the AMAC Foundation awards scholarships to students pursuing a broad range of aviation careers
through airports, airlines, and the public and private sectors. In 2023, the AMAC Foundation awarded more than $130,000
in scholarships. To support our efforts furthering minorities and women as aviation professionals,

or consider a corporate sponsorship. Our scholarships support university students pursuing careers
in the aviation industry.

SCHOLARSHIPS

» The Aviation and Professional Development Scholarship is for high school, college/university

' and trade school students pursuing aviation-related careers. Eligible students must also be U.S.

A citizens pursuing a bachelor’s degree, master’s degree or certification in accounting, airport and
THE AMAC airline management services, air traffic control and dispatching, architecture, aviation, aviation
FOUNDATION and avionics maintenance, civil, chemical, structural, mechanical and/or electrical engineering,

OPPORTUNITIES ON THE RISE

communications, computer science, construction/construction management, engineering,
environmental science, finance, piloting and in-flight services and weather science and
aerospace engineering.

» The Legacy Scholarship is for AMAC member-referred students pursuing aviation-related

' careers. Eligible students must also be U.S. citizens pursuing a bachelor’s degree, master’s degree
or certification in accounting, airport and airline management services, air traffic control and
THE AMAC dispatching, architecture, aviation, aviation and avionics maintenance, civil, chemical, structural,
FOUNDATION mechanical and/or electrical engineering, communications, computer science, construction/

OPPORTUNITIES ON THE RISE

construction management, engineering, environmental science, finance, piloting and in-flight
services and weather science and aerospace engineering.

» The Ronald J. Gomes Scholarship provides scholarships for minority students who demonstrate

their intent to pursue a career in the aviation field while enrolled in an accredited university in
any business, engineering or aviation-related discipline. Specifically, it is the intent of this fund
to provide scholarships to minority students who have: I) demonstrated an incredible devotion
THE AMAC ) " ) . )
FOUNDATION to their communities, 2) made an impact on the next generation through tutoring engagements

OPPORTUNITIES ON THE RISE

or mentoring and/or 3) demonstrated efforts to improve diversity and inclusion in their
environments.

- » The AECOM FLY Scholarship covers educational, coursework and technology costs with
A:COM an emphasis on students from racially, ethnically and culturally diverse communities and
backgrounds, including females or persons of color pursuing an aviation-related career in
architecture, engineering and/or construction disciplines (including Airport Infrastructure
Development). Eligible students must also be U.S. citizens pursuing a bachelor’s (sophomore,

Heinemann junior, senior, fifth year) or master’s degree in architecture, construction or engineering.
I& » The Heinemann Americas Aviation Scholarship covers educational and related costs for
women and/or minority students who wish to enter the aviation industry.
» The).A. Watts, Inc. Diversity in Aviation Scholarship is for students of color pursuing a
JW I construction career in the aviation industry. Eligible students must also be U.S. citizens pursuing a
J.A. Watts, Inc. bachelor’s (junior, senior, fifth year) or master’s degree in architecture, construction management

or engineering.
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AMAC Z
FOUNDATION EVENTS & PROGRAMS THE AMAC

FOUNDATION

OPPORTUNITIES ON THE RISE

BILL WALKER MEMORIAL GOLF TOURNAMENT

Every year we honor one of AMAC's tireless servants, Bill Walker. Mr. Walker's
affiliation with the AMAC Airport Business Diversity Conference beganin Los
Angeles, CA, in 1988 while Vice President at Pacific State Airlines. He began
planning the golf tournament shortly after and continued to organize it until
illness prevented him from doing so. This event continues to be a perennial
favorite and a way for attendees to provide scholarships to students who are
rising aviation professionals.

CELEBRATING WOMEN IN AVIATION

This event fosters, promotes and applauds the career achievements of

women in aviation and aerospace-related businesses. Participants hear
about personal and professional experiences from dynamic women who
have significantly contributed to the aviation industry.

PROJECT LIFT

Project Leaders Inspiring Future Talent (LIFT), an interactive
learning and mentoring event, exposes students to educational
and career paths in the aviation industry. At Project LIFT,
students engage in various activities, including speaker sessions,
workshops, airport tours, museum visits and STEM (science,
technology, engineering and math) projects.

SILENT AUCTION

Generous AMAC members and supporters donate
exclusive items and packages that drive the
excitement behind fundraising at our annual events.
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AMAC AMACFAC
PAC *
A STRONGER))>>> VOICE.

The AMAC Political Action Committee (AMAC PAC) works to further AMAC's direct advocacy and educational initiatives on
Capitol Hill by making monetary contributions to federal candidates and political action committees and caucuses that
understand and support equity in airport contracting and employment. The AMAC PAC is non-partisan and provides our
members with the means for concerted political action.

GET CONNECTED
WITH AMAC

Become a Member

Attend an Event

Visit Our Website Connect With Us on Social Media
Join a Chapter Subscribe to Our Distribution List
Join a Committee Contact the AMAC National Office
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